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Performance Agreement  2014/15

Performance agreement made and entered into by and between

The Langeberg Municipality and represented by SA Mokweni, the Municipal Manager (herein and after referred as
Employer)

and

A.W.J Everson, the Director: Corporate Services (herein and after referred as Employee) for the period 1 July 2014
to 30 June 2015

Where as

a. The Employer has entered into a contract of employment with the Employee in terms of section
97(1)(a) of the Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act’). The
Employer and the Employee are hereinafter referred as “the Parties”;

b. Section 57(1)(b) of the Systems Act, read with the Contract of Employment concluded between the
parties, requires the Parties to conclude an annual performance agreement;

c. The Parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will promote local government goals; and

d. The Parties wish to ensure that there is compliance with Sections 57(4B) and 57(5) of the Systems
Act.

i INTERPRETATION
1.1 In this Agreement the followings terms will have the meaning ascribed thereto:

111 ‘this Agreement’ — means the performance agreement between the Employer and the
employee and the Annexures thereto;

11.2  "the Executive Authority” - means the Mayoral Committee of the Municipality constituted
in terms of Section 55 of the Local Government: Municipal Structures Act 117 of 1998
(‘the Structures Act’) as represented by its chairperson, the Executive Mayor;

113 “the Employee” means the Director appointed in terms of Section 82 of the Structures Act:

114 “the Employer” means Langeberg Municipality; and

1.1.5  "the Parties” means the Employer and Employee.

2. PURPOSE OF THIS AGREEMENT

21 To comply with the provisions of Section 57(1)(b),(4B) and (5) of the Systems Act as well as the
Contract of Employment entered into between the Parties;

2.2 To specify objectives and targets established for the Employee and to communicate to the
Employee the Employers expectations of the Employee's performance targets and

accountabilities;
: g@ '
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23
24
2.5
2.6

2.7

To specify accountabilities as set out in the Performance Plan (Annexure A);

To monitor and measure performance against set targeted outputs and outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this agreement; and

To give effect to the Employer's commitment to a performance-orientated relationship with the
Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

34

35

This Agreement will commence on 01 July 2014 and will remain in force until 30 June 2015 where-
after a new Performance Agreement shall be concluded between the parties for the next financial
year or any portion thereof;

The Parties will conclude a new Performance Agreement that replaces this Agreement at least
once a year by not later than 31¢ of July of the succeeding financial year,

This Agreement will terminate on the termination of the Employee's contract of employment for any
reason;

If at any time during the validity of the agreement the work environment alters to the extent that the
contents of the agreement are no longer appropriate, the contents must by mutual agreement
between the parties, immediately be revised; and

Any significant amendments or deviations must take cognizance of the requirements of sections 34
and 42 of the Municipal Systems Act and Regulation 4(5) of the Regulations.

PERFORMANCE OBJECTIVES

4.1

4.2

The Performance Plan (Annexure A) sets out -

41.1  The performance objectives and targets that must be met by the Employee;

4.1.2  The timeframes within which those performance objectives and targets must be met; and

41.3  The competencies (Annexure B - definitions in terms of Regulation 21 of 17 January
2014) required to operate effectively as senior managers in the local government
environment.

The performance objectives and targets reflected in Annexure A are set by the Employer in

consultation with the Employee and based on the Integrated Development Plan, Service Delivery

and Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall include:

421  Key objectives that describe the main tasks that need to be done,

422 Key performance indicators that provide the details of the evidence that must be provided
to show that a key objective has been achieved;
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43

44

423  Target dates that describe the timeframe in which the targets must be achieved: and
424  Weightings showing the relative importance of the key objectives to each other.

The Personal Development Plan (Annexure C) sets out the Employee's personal development
requirements in line with the objectives and targets of the Employer; and

The Employee's performance will, in addition, be measured in terms of contributions to the goals
and strategies set out in the Employer’s Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

5.3

54

5.9

5.6

The Employee agrees to participate in the performance management system that the Employer
adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management system will be to provide
a comprehensive system with specific performance standards to assist the employees and service
providers to perform to the standards required;

The Employer must consult the Employee about the specific performance standards and targets
that will be included in the performance management system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and implementation of the key
performance indicators  (including special projects relevant to the employee's responsibilities)
within the local government framework;

The criteria upon which the performance of the Employee shall be assessed shall consist of two
components, Operational Performance and Competencies both of which shall be contained in the
Performance Agreement;

The Employee’s assessment will be based on his performance in terms of the outputs/outcomes
{performance indicators) identified as per attached Performance Plan, which are linked to the
KPAs, and will constitute 80% of the overall assessment result as per the weightings agreed to
between the Employer and Employee:

B Service Delivery and
nfrastructwre

Mucipal Transtormauon
nd Institotion
Develupment

ol Economic Development
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wid Management

e Good Governanee, Public
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5.7

The Competencies will make up the other 20% of the Employee's assessment score. The
Competencies are spilt into two groups, leading competencies (indicated in blue on the graph
below) that drive strategic intent and direction and core competencies (indicated in green on the
graph below), which drive the execution of the leading competencies.

B Strategle direction and leadership
H People management
Program and project management

¥ Financlal management

|
|
|
{

® Change leadership

Governance leadersip

’ 5 8 Moral competence
 Planning and organising
Analysis and innovation
Knowledge and informabton

management

Communication

Results and quality focus

20 %

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

6.4

6.5

6.6

The Performance Plan (Annexure A} to this Agreement sets out —

6.1.1  The standards and procedures for evaluating the Employee's performance; and
6.1.2  The intervals for the evaluation of the Employee's performance.

Despite the establishment of agreed intervals for evaluation, the Employer may in addition review
the Employee’s performance at any stage while the contract of employment remains in force;

Personal growth and development needs identified during any performance review discussion must
be documented in a Personal Development Plan as well as the actions agreed to and
implementation must take place within set time frames;

The Employee's performance will be measured in terms of contributions to the goals and strategies
set out in the Employer's integrated Development Plan (IDP) as described in 6.6 - 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a comprehensive annual
performance report at least one week prior to the performance assessment meetings to the
Evaluation Panel Chairperson for distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance plan:

66.1 Each KPI or group of KPIs shall be assessed according to the extent to which the
specified standards or performance targets have been met and with due regard to ad-hoc
tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be provided for each KPI or
group of KPIs which will then be multiplied by the weighting jo.calculate the § re;

5
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6.7

6.8

6.9

6.6.3 The Employee will submit his self-evaluation to the Employer prior to the formal
assessment;

6.6.4 In the instance where the employee could not perform due to reasons outside the control
of the employer and employee, the KPI will not be considered during the evaluation. The
employee should provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the individual scores calculated
above.

Assessment of the Competencies:

6.7.1  Each Competency will be assessed in terms of the descriptions provided (Annexure B) on
a 360 degree basis during the mid-year and year-end reviews and will inform the final
score awarded by the evaluation committee. 360 degree means that the employee's
peers and managers reporting to him will assess histher Competencies;

6.7.2 A rating on the five-point scale described in 6.10 below shall be provided for each
Competency which will then be multiplied by the weighting to calculate the final score; and

6.7.3  An overall score will be calculated based on the total of the individual scores calculated
above.

Overall rating

6.8.1  Anoverall rating is calculated by adding the overall scores as calculated in 6.6.5 and 6.7.3
above; and
6.8.2  Such overall rating represents the outcome of the performance appraisal.

The assessment of the performance of the Employee will be based on the following rating scale for

KPIs:
5
4
3
2
=
l 1.
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Terminology Description
Performance far exceeds the standard expected of an employee at this level. The

appraisal indicates that the Employee has achieved above fully effective results

O:rtfs:)tx::::% against all performance criteria and indicalors as specified in the PA and
P Performance plan and maintained this in all areas of responsibility throughout the
year.
Performance is significantly higher than the standard expected in the job. The
Performance appraisal indicates that the Employee has achieved above fully effective resulls
:;gp“e'z't‘;aﬂ“::‘ysab°"e against more than half of the performance criteria and indicators and fully achieved all

others throughout the year.

Performance fully meets the standards expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved effective resulls against all significant
performance crileria and indicators as specified in the PA and Performance Plan.

Fully effective

Performance is below the standard required for the job in key areas. Performance
meets some of the standards expected for the job. The review/assessment indicates
that the employee has achieved below fully effective results against more than half
Not fully effective the key performance criteria and indicators as specified in the PA and Performance
Plan.

Perfformance does not meet the standard expected for the job. The
review/assessment indicates that they employee has achieved below fully effective
results against almost all of the performance criteria and indicators as specified in the
PA and Performance Plan. The employee has failed to demonstrate the commitment
Unacceptable or ability to bring performance up to the level expected in the job despite
performance management efforts to encourage improvement.

6.10  The assessment of the competencies will be based on the following rating scale:

5
a4
3
1
Poor Basic Competent  Advanced Superior
Achievement Level Description

Do not apply the basic concepts and methods to proof a basic understanding of local
Poor government operations and requires extensive supervision and development

interventions.

Applies basic concepts, methods, and understanding of local government operations,
Basic but requires supervision and development intervention.

Develops and applies more progressive concepts, methods and understanding. Plans
Competent and guides the work of others and executes progressive analysis.

Develops and applies complex concepts, methods and understanding. Effectively
directs and leads a group and executes in-depth analysis.

Has a comprehensive understanding of local govemment operations, critical in
Superior strategic shaping strategic direction and change, develops and _applies
comprehensive concepts and methods. ’

Advanced

7
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6.11

6.12

6.13

For purposes of evaluating the performance of the Employee for the mid-year and year-end
reviews, an evaluation panel constituted of the following persons will be established -

6.11.1  Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her absence thereof, the
Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

The Municipal Manager will evaluate the performance of the Employee as at the end of the 15t and
34 quarters; and

The Municipal Manager will give performance feedback to the Employee within five (5) working
days after each quarterly and annual assessment meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2
73

74

7.5

The performance of the Employee in relation to his performance agreement shall be reviewed on
the following dates with the understanding that the reviews in the first and third quarter may be
verbal if performance is satisfactory:

Quarter Review Period Review to be completed by
2 October — December February 2015
4 April - June September 2015

The Employer shall keep a record of the mid-year and year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of the Employee's
performance;

The Employer will be entitied to review and make reasonable changes to the provisions of
Annexure A from time to time for operational reasons. The Employee will be fully consulted before
any such change is made; and

The Employer may amend the provisions of Annexure A whenever the performance management
system is adopted, implemented and/or amended as the case may be. In that case, the Employee
will be fully consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure C.
Such Plan may be implemented and/or amended as the case may be after the each assessment. In that
case, the Employee will be fully consulted before any such change or plan is made.
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9.

10.

1.

OBLIGATIONS OF THE EMPLOYER

9.1 The Employer shall-

9.1.1  Create an enabling environment to facilitate effective performance by the employee;

9.1.2  Provide access to skills development and capacity building opportunities;

9.1.3  Work collaboratively with the Employee to solve problems and generate solutions to
common problems that may impact on the performance of the Employee,

9.14  On the request of the Employee delegate such powers reasonably required by the
Employee to enable him to meet the performance objectives and targets established in
terms of this Agreement; and

9.1.5  Make available to the Employee such resources as the Employee may reasonably require
from time to time assisting him to meet the performance objectives and targets
established in terms of this Agreement.

CONSULTATION
10.1  The Employer agrees to consult the Employee timeously where the exercising of its powers will
have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s functions;

10.1.2

10.1.3

Commit the Employee to implement or to give effect to a decision made by the Employer;
and

A substantial financial effect on the Employer.

10.2  The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to
the exercise of powers contemplated in clause 12.1 as soon as is practicable to enable the
Employee to take any necessary action with delay.

REWARD

11.1  The evaluation of the Employee's performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance;

11.2  The payment of the performance bonus is determined by the performance score obtained during
the 4" quarter and as informed by the quarterly performance assessments;

11.3  The performance bonus will be awarded based on the following scheme:

Performance Rating Bonus Calculation:

0% - 45% Poor performance 0% of Total package

46% - 55% Average Performance 2% of Total Package

56% - 65% Fair Performance 3% of Total Package

66% - 75% Good Performance 4% of Total Package

76% - 100% Excellent Performance 5% of Total Package
9
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12,

13.

1.4

11.5

In the event of the Employee terminating his services during the validity period of this Agreement,
the Employee's performance will be evaluated for the portion during which he was employed and
he will be entitled to a pro-rata performance bonus based on his evaluated performance for the
period of actual service; and

The Employer will submit the total score of the annual assessment and of the Employee, to full
Council for purposes of recommending the bonus allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

124

Where the Employer is, any time during the Employee's employment, not satisfied with the
Employee's performance with respect to any matter dealt with in this Agreement, the Employer will
give notice to the Employee to attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the Employer of the measures
being taken to ensure that his performance becomes satisfactory and any programme, including
any dates, for implementing these measures;

Where there is a dispute or difference as to the performance of the Employee under this
Agreement, the Parties will confer with a view to resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall -

1241 Provide systematic remedial or developmental support to assist the Employee to improve
his performance; and

124.2  After appropriate performance counselling and having provided the necessary guidance
and/or support as well as reasonable time for improvement in performance, the Employer
may consider steps to terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

134
13.5

In the event that the Employee is dissatisfied with any decision or action of the Employer in terms
of this Agreement, or where a dispute or difference arises as to the extent to which the Employee
has achieved the performance objectives and targets established in terms of this Agreement, the
Employee may within 3 (three) business days, meet with the Employer with a view to resolving the
issue. The Employer will record the outcome of the meeting in writing;

If the Parties cannot resolve the issues within 10 (ten) business days, an independent arbitrator,
acceptable to both parties, shall be appointed to resolve the matter within 30 (thirty) business days;

In the instance where the matters referred to in 13.2 were not successfully resolved, the matter
shall be referred to the Executive Mayor to mediate the issues within 30 (thirty) business days of
receipt of a formal dispute from the Employee.

The decision of the Executive Mayor shall be final and binding on both parties; and

In the event that the mediation process contemplated above fails, the relevant clause of the

Contract of Employment shall apply.
10 Qv
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14, GENERAL

14.1  The contents of this agreement and the outcome of any review conducted in terms of Annexure A
may be made available to the public by the Employer; and

4.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in

terms of his contract of employment, or the effects of existing or new regulations, circulars, policies,
directives or other instruments.

Thus done and signed at A SHTo~N on the _3/ 57 day July of 2014.

AS WITNESSES: //
7” /"“"MUNICIPAL MANAGER
2. ]

Thus done and signed at }%fﬁa/t/ on tha};g': day July of 2014

AS WITNESSES:

W /)
W]

Dir.: MM:



GL0C/Y10C

S99IAI9G 9jeiodio) :10)2dl1Q

ue|d 9ouew.oiad




‘v10Z 10 12y ‘siebeuew Jojuss Jo Juawhojdwa jo suonpuod pue Juswiuiodde sy uo suonenbay ayy ur paquasaid saakojdwa wouy pasinbal sapusjedwo) ay)  (q
pue ‘awelawwl dyidads e ujyyM Jau aq jsnw jey) siabie) pue siojealpul asueunopad Aay ‘saagasiqo aoueuuopad ‘uo snaoy pinous sakojdwa ay) Jey) sealy asueulopad Ay (e

1IN0 SJ9S Ukjd 9dUBWLIONd aYL



jJuawaInseapy

~ WIN 943 O} papiLigns Bugoay spi001p uogedioned
14 } } I ! ¥ Bunaapy ysiy sjesopall] 14 A4Sy sjelojoaliq aus Aq paysuap! @_.m.: abeuey Jlignd pue 6
auy) jo sajnuiy Apapend) 8UY} JO SajnuIp SOUBLLBAOS) pO0L)
1diadal Jo shep 1diadal
01 Wym 0} papuaye | o SAep Q| ulyim ajeio}oallp uogedioied
g %S6 | %S6 | %S6 | %S6 %56 Hoday Jojelode|joD %56 20uopUOdsaLI00 aU} UM 29UBPUOdSaLIo dlignd pue 8
BOUBLIBAOS) PO0S)
J0 9% |[e 0} puodsay
tae,\__m“_mw sfep skep Bupyiom (| uiyym uopedioiued
14 %00} | %00} | %001 | %001 %001 Hoday Jipny [ewajy| %001 BuIOM Q}, UILIM 8Jeiojaalip 8y} Ul ssusnp algnd pue L
o Npny [Bwdju] |[B Aj0SaYy BOUBLLIAAOS) PO0S)
00% $8101|0d Juswabeuepy uoetioneg
v UE v Woul Sliods (1) Joypny [ewsajy| ureyo Aiddng pue oIaN DUE 9
0 0 0 0 0 0D pue'y| ol shioday ¥ woy yodal Jod se [eloueul{ ‘YH feuoneziuebio Hand p
SUBLLAAOS) POOS)
aouejdwoo-uou 0187 e yum Aidwon
(00)
1900 adueljduio) ajel0)oai(] uonedioiued
14 0 0 0 0 0 09 8y} woy spoday ¥ ay) woyy podal ay} uiyim suonejnbay dlignd pue S
Jad se ajelo}0ap ul pue smeT e yim Aldwon SOUBLLAAOL) POOY)
aoueljdwod-uou 0197
Hodal
preoqyseq ajubj uonedioied
Hodai preoquseq ajub) 304 Jo uoisinoid pue 4|gas
¥ %06 | %06 | %06 | %06 %06 %06 Jad se Jow uasq dlqnd pue 14
PuE 30d 40 8]y Auskeny aney ajeI0}oalip 3y} 34 40 UoRRIduI00 3Ly Sbeue SOUBLLIBAOS) POOD)
4O S|dM 3y} JO %06

wbiem  v0 30UAPIAT JOJOOId  aulaseg ¥ leuoneN  Joy

joyun

dlgas rewswyedsq — uswyedsq jo aoueuLOpad [euoleiado

*8109S Juawssasse aakojdws [e)0} ay; Jo Juaasad Ayybia Joj Junodoe |jIm siojedipul sdueuLiopad asay)
JO JUSLLSSaSSE 8] ‘MOjaq PaqLISap ale awelawy paalbe ay ulyim Jaw aq jsnw jey sjebie} pue siojedipul asueuuopied Aay ‘salasiqo soueuuopad ay) ‘seaie soueuuopad Ay sy

SHYL0Z - ¥ ainxauuy



RS Jabeuepy Jabeuepy Juswdojanag
/m(\ \h_ [ediouniy pue Jokepy [edidjunyy pue uonebn) ||e uo jeuonnyisu| m
F F b F v 8AIN2aX3 0} payigns v lokely anpnosx3 0} | eapwwo) [elokeyy o) poday | pue uoneuLojsuel|
Buipodas Apapenp podai Jo uoissiugng [edidiungy
Jabeuep Jobeuepy Juawdojeraqg
[edioiunpy pue sokepy [ediolunyy pue JUBWILIBAQS) [2207] O} JUBAB|S) [euonnysu| 9
§ F F _. _. 4 8AN28X3 0} papiwgns v Jokejy sayndax3 o} uorjeysiBaj uo Juswwon pue uoneuuojsuel |
Buipodas Apapenp Hodai Jo uoissiugns [ediunpy
Aouajsisuod
uopedioped
WAl 0} papiugns SBunesw Jo JsquN [euoneziuebio ainsus 0} e s
§ ¢ ¢ ¢ € 0} sbueaw Jo sajnulpy 0l : } siseq Ajyjuow e uo siabeuew :
90UBWIBAOL) PO0L)
au|| ylim ajeaunwiwion
pajnoaxa
o s | o o | wn | s | nge | AR | o | R
: Sl I 8 mcwawhcmwwaw_ 0 m:.oc_ar oww _ucs_ooo. 94 1e4} ainsus 0} suoniosay 8:9.““#9@_” 0
7 d injosal |! %o ounog) Juswaldu| O Po0o9
ueld 33
¢ %SL %SL wa_:w .com " >oﬂs Y %SL uiyym pajly suoiisod | ul uoneuuojsuel) juswaldw) mocm%m\m_vv 0
b3y jaw3 MaU J0 96/ O P09
SjusWaje)s Jeloueul
o | wse | v | wse | o | oomumse || ey | sesompentioy | soutmen |
14 %96 | %SL | %0S | %S¢ %56 JetoueUy oL wo Hodas %56 Bugesado jo 9 Yy i m_s.“m__u %_ cMa m_oumc_ .M_a_\”_:
amypuadxa Ayuoyy ©JeJ0J3alIp 8y} puadg [elouBul] [edjdjunjy
G 0 0 [\ 0 0 mtoam._ [» Emaw ue Hmm M@E”‘.w M“.___u:_ umm n H:MM:MM _m:mm__Z (4%
%96 | %SL | %0S | %S¢ %56 aInypuadye ssasboiy %56 1o6png [eyden jo o P Png yim auy ut j18bpng pue AJijiqeiA
[eyded sajes00auip ayy puads | |eloueurd edpiunjy
Juswdojanaq
WIN 8y}
WA SjoIy8A feuonmnsu|
S l l b I 14 14 £q panssi uononusui 0l
0} Buipodai Apspenp Joa}j 9)e10)0alIp By} JOJIUOK | pue UOHBULIOJSUBS )
8y} 0} aoueldwon edounyy

Ememka.w_m.ms
9JU3PIAT JO joolid aujjaseg Jo N Vd) [euolieN $9Y

SHiy10Z — V 3inxauuy



7

39U3PIAT JO 400l

aujjaseg

jJuawWaInsealy Jo Jun

IdA

08 el
skep Buppiom o
I %001 | %001 %001 ov %001 ool SaNss! Jipne |[e SA0S3Y alignd pue XA
¢ ¢ ° Aq papinoid S4YINOD * sem uejd uoRoe ue yoiym o :
90UBWIAAOS) POOD)
Joj sauanb yipne Jo 9,
L ' 1 Ie189 1 uoido ypny i :M_ﬂmqm__ow:w_ 2
Joypny sy} jo poday TR Jipne ues)d e ulejuiely oo:megow e
uonedidned
¢ : ) : ¢ ol sbuijaaws sajiwWwo) ol sBuiesw asiwwod wa)sAs aapIwwod S0qNd PUB iz
pIEAA JO SaInuIny piem Ajyjuow Jo JaqunN | piem jeuonouny ainsu3 8%&28 o
auspina Bulig Jabeueyy [edioiun
pue Jabeuejy [edounpy o os_m_w _E. =w_>_ sjoenuod Apadoid uonedioped
S € € > € cl 8y} 0} payiugns 4" 4 0l PRI |le uo Jabeuely [edidiuny Jlgnd pue 174
spoenuod Apedoid
sjoesuod Auadoid auy} 0} Ajyiuow poday 30UBLIDACS) PO0S)
ay) uo spodal Ajujuopy
ay} uo spodas Alyyuop|
uejd 33 penoidde uejd 33 panosdde
ay) yim soueldwiod ay yum asueldwod
Koueoen ay) jo buijjy ul Juswabeuew ut Juswabeuew uonedioned
4 L 0 0 0 ! auy Joj ssjep [eroidde 0 10 sjans] Jsaybiy J0 sjona) Jsaybiy aqnd pue 6l
pue Japa| Juawjuioddy ¢ ayy ut pafojdwa ¢ ayy ul pakojdwa SOUBLWIBACE) POOS)
sdnosb )abie) 33 ay) sdnoub 18b.e) 33 Y}
woy ajdoad Jo JaquinN woy sjdoad jo JaquinN
610z aunp G0z aunp Juawdojaraqg
Aq s sy Bunuawadwi | Aq JSM S Bunuswaiduwi [euonisu
§ %001 %05 %004 Shodas feoueul %001 uo juads 1abpnq uo Juads jabpnq pue uofjeuuojsues | 8
fediaiunw 8u3 JO %001 [ediounuw 3y} Jo 9% fedisuniy

Vd) [euoljeN JEN

(digas _m>m.__ do|) soueuuopad dibajens

GLP10C ~ V dinxsuuy




P

B

~ fianiap pue £Bajens |eoueuly e
uonnoaxa pue Buiuueid jebpng e
191 ‘sapnjoul juswabeuew [eloueuld
)| “JouuEw [eolyle ue ul pabeuew aie suchoesuel) [eiouBUy jjB Jey) 8INsua 0} Jayun4 ‘sgonoeld [epueuy pasiubooal yym aouepiodde
ul sasseo0id jJualwainooxd Jajsiuiwpe pue juawabeuew ysu [eloueLY SlISUl ‘MOY YSED [01U0D 'sjafpng abeuew pue ueyd ‘a)idwod 0} 3|qy
uonenjeas pue Buuoyuow josfoid pue weisbord o
Juswabeuew Aionjep adiMBS o
19} uonejuswajdun pue Buuued yoafoud pue weibold e Juawabeuew
108l01d pue awweiboid
:S8pn|oul }| "SBAIJ9S[GO J8S UO JOAI9p
0} JOPIO Ul SARIAROE dyioads sjenieas pue Jojuow ‘abeuew ‘ueid ABojopotpaw Juswabeuew 108(osd pue wesboid puejsiapun o} 8|qy
Juswabeuew sindsip pue uoijenofaN e
,_ Juswabeuew suolejas sakoldwy e
“ . Juswabeuew Ajisiang 5 y
_ L9 Juswdojaaap pue buiuueid |epdeds uewny e Juswabeeu! 9icoad
_ :S8pnjoul } "SaAo3(qo feuoinsul
‘ aAa1Yoe 0} JapJo ul sdiysuonejss ainunu pue pjing pue jusiel asiwgdo ‘Aysianip joadsal ‘ajdoad abeinosus pue andsu ‘abeuew Ajaanosy3
m ssaualeme jeuonesiuebly e
_ juswabeuew pue Buiuueid oibsjeng o
T Juswabeuew asueuuopad [EuopnySy] e diysiapea)

aouanjju pue oedw) e

sepnjoul }| ‘ajepuew [euolnisu; d1Bajes ay) uo Jaalap o} siayjo Aojdep pue anidsut pue ‘uoRMISUI aU JOj UISIA  J03JIP pue SpiAold

pue uoianp difsjens

S3ION313d40J ONIaVA1

uonIuyaq

“UB|d SOUBLLLO}IA aY) JO U0}I99S SIU} JO Hed o) a10ja1ay) pnoys pue Aouejaduiod YIes Joj S|ans| JUALIBA3IYIe JuBIBYIp BU) S3qUISSP g alnXauuy

Kouajadwo)

31008 JuaLSsasse sakojdwa [ejo} ay} jo Juaasad AJuamy Joj JUNOIJE jim SBIouBjadLLI0D

asay} Jo Juswssasse ay| 10z Jo LgY ‘siebeuew Jowss Jo uswAoidws Jo suojipuod pue jusuguiodde ay) uo suoneinbay au ul paquosasd seakojdwa woy painbal saiusjedwod ayj

S3ION313dNOD

SHpi0Z ~ v ainxauuy



O

0z Iviol
‘saAi0alqo paynuapt Jsuiebe Ayjenb pue synsal ainseaw pue Jojjuow AjaAnoe o} Jayund ‘spiepuels Ajenb jesw o} siayjo abeinosua
1971 ) snooj Ajienb pue s)nsay
pue suoje}asdxa pasoxa o) Buiaus Aouajsisuod Sjiym saaloalqo pue synsal Buinaiyse uo snooj ‘spiepuels Ayjjenb ybiy ureyuiew oy sjqy
*3WO2JN0 PaJISap Sy} SASIYIE O} Siopjoyaye)s aouanyul pue spensiad ‘Aaauod
91 5 : uoedlunwwo)
KjaAnoaya 0} JapI0 ) 8dusipne ay} Joj sjeudoidde Jauuew aSIoU0D pue Pasno) ‘Jes|d e ul seap) pue abpajmouy ‘uonewloju aleys o} sjqy
. Juswwianob |e0] jo aseq abpajmouy an1as|j09 wawabeuew
91 ay) aoUBYUS 0} JOPIO Ul ‘eIpalw pue s8ssa00id snouea yBnoyy uojeuuojul pue abpajmouy Jo Bulieys pue uogesauab sy sjowoid 0} B|qY uoneuiojul pue abpajmouy
"SaAI}28{qo oiBajens Aoy analyoe 0} JapIo uj $8ssad0id [euonnyisul
1971 _ uoneaouul pue sishjeuy
anosdwi 0} SABACUUI I8 Jey} SUON|os paseq-1oe) Juswajduwi pue ysijqe)ss o) spusy pue sabus|ieyd ‘uoneuuojul asjeue Ajieanud o} 8jqy
"ysu abeuew o} sueld Aouabuiuod
191 . Buisiuefiso pue Buluueld
Juadyya piing pue Aloalap a21Aies Jo Ajijenb ay) ainsua 0} AjaAday ssoinosal pue uojeuuojul ssiuebio pue asiuoud ‘ueld o} ajqy
191 -gouajedwos [elow s}aayal Jey) Jnoineyaq Aedsip pue Ajubajul pue Aisauoy sejowoud Jey) Buiuoseal Ajdde ‘siabifLy [eiow Auapl o} 8jqy 2sus)adwod [elop
S3IONIL3IdNOD FH0D
aouewanob anpesadoo) e
Juswiabeuew adueldwod pue ysiy e
uonejnuuoy Aoljod e
19°1 diysiapes| 82ueLIaA0S)
:sapnjoul }] “sdiysuonejes souewanob
anesadood aoueyua pue saioljod Jueaajal Jo uojesiienidaouod ay) 19alip 0} sjge ‘Jayun4 “suoiebiiqo pue seojoeid aouewanob
J0 Buipue)stepun ybnosoy) e Aidde pue sjuswainbas soueldwoa pue ysu Buibeuew ul wsieuoissajoid Ajdde pue Joaup ‘ajowold 0} 3jqy
uonenjeas pue Buuojuow yoedwi abuey)y e .
Jswanoidwi pue ubisep ss830ld e
190 ABajess pue uoisia abueyy e diysiapes] abueyn

:sapnfoul §] “AJunwwiod ayy 0) saolnas Ajenb pue
Jeuoissaj0id JaAIap pue SSAENIUI Mau Juatuajdul pue AP AjnjsSaaons 0} JAPJO Ui S|OAJ) [[B UO UOHeULIOjSUR) Sjeiul pue Joalp 0} 3lqy

Kianjap pue Bunodal [ejoueul

uonuyaQ

fouajadiuog

SiiP10C - V ainxauuy



suoildisosaqg Aouajadwon

\

GL02Iv10c g ainxauuy



AWOIN0 UIM/UIM B 0} A||njSS8IINS SIANS0UBW
0} sisasajul Bugadwon jo Bulpuejsiapun sas() e
swabeuew
aoueusopad [euoynigsut asiwndo 0) SjoyM
8193|092 B OJUI SWa)sAS snouea sjelbsjul e
suonoe ul Aubajus pue suidiosip
-Jjas Jo jons) Jouadns e Ae|dsiq uoneAouul pue
Kijeo| sajeyjioe) 1Yy JUSWUOJIAUS Ue 8jeal)) e
_ sdiysuonejal oibajess bujuiejuiew pue
Buipjing ybnoiy souanyul pue Joedwi 8pinold e
sjjnsal pue
uognosxa Abajels 10} 8|qelunodde J|as pioH
YIOMBLWRJ) [BUORNASUI BAISUBYBIAWOD
e Juawsajdw pue dojanap o} buipuejsispun
pue abpajmouy yidap-ui asn AjpAnoy e
sanuoud juawuianob
[e20] 0} UoHN}SU! 8y} uonisod pue aINONAS e

saoueljie pue suonisod ‘saifajesis
dojeasp pue SuojedIuNWLIod swely
0) s1ake|d £y Buowe suoisua) dlweuAp pue

sdiysuoijejas 1amod Jo Buipuejsiapun asn e
wiaouoa snonbiquie

pue xajduiod ybnouyy uonniisul 8y} sping e
suoljen)is xajdwod yym [eap pue

uonoalip 216ajeuls mojjo} 0} S1syo Jamodwy e
suofoe
J0 saouanbasuod sy} pue ‘si0)oej [eanjod

PUE SaINjonJjs [BUOHNIASUI pUBISISpUN ©
Q0UBAB|al AINSUD

0) sue(d ai6ajeuis abuajieyd Apuajsisuoy) e
uonnysul ay}
10 SsauaAloaya pue ssasboid ayy Joyuow

0} seinseaw aoueunopad sulysp AjRANOY e
seale

[euonouny |je ssoide sjeob pue ABajens ubily e
Buiuueld aibayens jo Buipuelsiapun

pue afpajmouy yydop-ul Aejdsiqg
usjul a1Bajess 0} Juawubije

puE anjeA aujuLa}ap 0} SANIAIDE |[e 8jenjeA] e

yom
UMO 0} )i 8jejal pue uonnjisul ay}
10 S8A28[qO0 pue wie ay) puejsiapun e
ajepuew
216a}el}s ay) JO JuSLUBASIYIE BY) Ul
siapjoyayess e o} souepinb apinold e
saiped JueAajal 0} UoRNIAXa
0) SISLUBQ SJEJIUNWWOI A[SAl0aY] e
SJ0JoB}
[eanijod pue sainjonys feuonnyjsul
Jo ssauaseme ue skejdsig e
uolNISUI 8y} JO SSBUBAIBYS pue
ssaib01d ay) Jojuow 0) saunseawl
aoueuuopad Buluyap ulisIssy e
uonejyuawsajdw ABajens apinb
pue ajnoaxa o} sued suopoe dojgraq e
sJaquisw wesa} jo uoyedioiued
pue juawabebus ‘ajeiow ay) uo
aouanyui pue Joedw aapisod e seH e
$oA1193[qo 188
pue ajepuew oibsiens s,uonnyisul ay)
Buisijeas ul wes} & 0} UORORIIP BN o

SIgYew -uoisioap
sy jo Buipuejsiapun Jiseq e sjensuowaq e
ajoym
8A08]100 & ojul swajsAs ajesBajul o} Ajiqe
ay) syoe| Ing Juswabeuew asueulopad
jeuonnysul jo Buipuelsiapun Jiseq e sey e
KBajesis Bunoalp uy asusnyul
pajwi sey inq saibajess [euopnysul
0 YUyl Syse} oyioads moy aquose(] e
ajepueu Jas aAalyde 0} s1ayjo aldsul
0} Aujige 8y} syoe| inq ‘saandalqo dibajens
[eluswpedsp pue jeuoln}isul puejsiapun e

ﬂ_T| ¥ON3dNS | g30NVAQY | IN313dW0D {_Fo l aisva
_ ST3ATT LNIWIAIIHOV

”l ajepuew [euognyisul d16ajels ay} uo JaAIIp 0} s1eYjo Aojdap pue alidsul pue .:.o_rla__u.w:_ ay b.ow..._o_ms € J02JIp pUe 3pIACId wonueq Aousyedwion
ﬂ diysiapean pue uonosaiiqg d16ajens aweN Aouajpedwo)
so19uajadwoy) Buipea JRjsn|)

G1L02/v10C

g ainXauuy

suonduasaq Aoudjadwo)




«ﬁ\,ﬂ%

==
S
=)

Juswabeuew asuewuopad pue uogisuer
payiun ajey|ioe} 0} sjuswalinbas Aoedeo
Joipaid pue spuai) Auspl AIBAOY e
Juswabeuew pue juawdojansp [eyded
uewny o} sayoeoidde pue saibsjens
pajesBajul anisusyaidwod dojeraq e
uonnyisul ay) ut ABajens Asusalp
e ajelodiooul Ajgaioe pue asueunopad
ul AjIsJaAp Jo Joeduwi ay) puejsiapun e
Ayiqeyunosoe pue
| Aigisuodsal ‘auidiosip Jo ainyno e 19)s04 e
uonnjnsul 8y} SS0JIe |00} pue saydeosdde
‘s9589001d Juswabeuew ajdoad
aonoesd 1saq sjeiodiooul pue dojaaaq e

SaAI193[q0 [BUOKN}ISUI SABIYDE O)
SUOISIAIp SSOIO SWEs) 8SIAAIp 8}un pue pea e
SJUSWIUOIIAUS

[EUBSIBADE Ul SNSUSSU0 JO Juawaaibe aAsiydye

wes)

ay) 0} yoeqpaay aAonIisuod pue aaysod Buinb

Aq aousjja9xa aoueuuopad Jo ainynd e audsu| e
wsijeuoissajoid
puUB JnoiAeYyaq [ed1y}e ‘uoieAouul

‘BuLieys o) SAIONPUOD JUSWUOIIAUS YIOM B pjing e

weaj ay}

ulyum spaau Bujwes) pue yuswdojaasp Ajjuap| e

SSOUaAIIaYe [euosiad asealoul o) JapIo

Ul S18y10 0} ouepinb pue Bupojuatu apinold e
noeyaq

palISep puB A1D3YS plemal pue asiuboosy e
SUORUSAIS)UI [BIPALUS) PUSLIWIODA! pue

595530040 YIOM pUE Wea} aAjjdayaul Auap| e

ajepuew oibajess ay) jjyinj 0}
sjuawaznbas Aoedes Aypuapl Ajaoay3 e
Buirjos
-wajqoud pue Bupyes-jeob wies) ajeyjioeq e
Apus)sisuod
pue Apie;} uonejsibal Jueasjal Ajddy e
Ajlewndo suonouny ajnoaxa
pUB UONINQLIUCD 8SE3IIU| 0} SIaY}0
Jamodwa pue syse) ajebajap Ajpanoay] e
yoeoidde asienip
B JO SJJauaq 8y} JO Sleme aq pue S1ayjo
10 anjeu assanlp ay) Yoddns pue Joadsay e
Ajiqisuodsas pue uonquiuod
wes) asealdul o) saniunpoddo yaag e

saaleniu Juswdojaaap Bunuawsjdul
ul yoddns saunbai Jnq ‘Jusawdojaaap
aakojdwa 10§ saulapinb jo alemy e
spunoubyoeq asianip
jo ajdoad yym sjesoqe||0d pue Joesdju| e
Buinjos

wajqouid pue Buyos-jeob wes) ul ajedided e

JOoR3dNsS Q3ONVAQY IN313dWN0D aI1sve
S$T73A3T ININ3AIIHOV
sam}29(qo feuonnipisul
aAa1yoe 0} JapIo Ul sdiysuoljejal 3inuNU pue pjing pue Juale) asuundo ‘Ausionp joadsal ‘3jdoad abeinoous pue andsui ‘abeuew Apanoay3 uoniuyaq Asuajadwo)
juswabeueyy ajdoad aweN Aouajadwo)
| sajoudjadwo) buipea 0)sn|H

GL0c/vl0cC

g aInxauuy




v

papaau se
apew aJe sjuswisnipe jey) pue ‘uoijesi|in
aoinosal [ewido pue ssaiboid yoen
0} paioyuow ase sweiboid Jey) sainsu3 e
sug|d suonoe ajgexiom
ojul Aotjod Jo uofje|suel} Joallp pue pea e
sjoaloud Jo sawoojno Juaws|dw o}
Auoyine jo suonisod ui sidoad sousnju| e
sanloalqo
uua)-buo| ay) Jo Juswanalyoe uo
snooy Jey sjoafoid ajeniul pue Japisuo) e
soAnoslqo
[euonnjysu; asieas o) A|Buipiodse
sjoaloid adods pue sisAjeue o1o1w pue
oloew 216aje1S SAISUaya1dwoo e 10811 o
S8WOo9N0
108loud pasisap Jo suoiesidwi wis)
-Buoj ay) asijenjdasuod pue puejsispun e

sysu afeuew o) sanpadoid
fidde pue uopejuswajdw £o1jod Jojuop e
s)nsai [euondaoxa
Janijap 0} wies) 103foid ajeAgoLL pue sousnju| e
ABojopoyiaw juswabeuew
108l01d Aresodwsjuod Ajdde pue Ajjuap) e
ul-Anq Jo8fosd Buiyeas ul siapjoysyels
JueAsjal pue sanuoyine [9nal-do) SAj0AU| e
1oafoid sy} Jo saA)IS[qO
pue Ayenb ay) buisiwordwod ynoyym pasinbai
usym Jabpnq pue adoos 198f0.d AJipopy e
sjuswalnbal
92In0sal pue Juawssasse Joedwi ybnosyy
saibajesns Juswabeuew ysu aapoaya Alddy e
sjeob
[euonnyysul 0} Buip1039e SJOIRU0I pue sanuoud
aouejeq pue sweiboid sjdnnw abeuejy e

uoijeaojje aoinosal pue ‘sdajs ‘sauljaiug
0) syuawsnipe papasu ayew pue
$821n0sal JO asn pue ssaifioid Jojuoyy e
Jauuew Juajsisuod e i ssidjjod Aldde
pue syuswaiinbas Aojnjels yum Aldwos) e
sa|qelani|ap
8y} Jo uoye|dwios aAoaYs ay) alel|1oe}
0} sa21nosal Josloid sjeudosdde Ajpuap| o
sojqeJanlap Jo Ajljenb ayy pue
auljpeap Joaloud usemiaq souejeq B puld @
suonejoadxe
punose AjLed a)eald pue wea) Jooford au)
10 sanjiqisucdsal pue sajol 8y} aulaq e
sauojsajiw Aoy

apinb se uonejuawajdwi 3afoud

[njss829ns Jo seysecidde pue s)nsal asM) e
YOM UMO UY)IM paJejooSSe ySU

puB SI0JOB} S)E2jUNWILIOD PUB JUBWNJ0Q e
seAdalqo
aiBajel)s s,uonnysul 8y} o} uole|al

i sjoafoud Jo euones ay) puejsiapun e
JUSLIBAJOAUI Japjoyayels pue suonedjdw
‘ABojopopatu Juswabeuew jasfoid

pue weiboid jo sainpasoid puejsiapun e

JOR3dNS

| G3ONVAQY

S73A3T INJWIAIIHIY

19S UO JBAI|SP 0} JaPIO UJ SARIAROR Jy19ads ajenjeAs pue Jojuow ‘abeuew ‘ueid {ABojopoyjaw juswabeuew jaafoid pue weiboid puejsiapun 03 3jqy

pue snje;s 19afoud sy sjeaunwwod pue sanuoyine
JUBLIBAJOAUI JBP|OYa%E]S Peoiq ys)qelsT e Jaybiy woyy jenosdde saye syoafoud ajeniu) o
AN313dNOD o aIsvE
seAj29[qo uoniuyaq Asusjadwor

juswabeuepy 103l0.d pue weiboid

awep Asuajadwo)

saiouajadwor) bujpea

Jsn|H

GL0Z/v10¢

g aInxauuy



$8559201d pue ejep |eloueuy
yum Buijeap ul wsieuoissajoid Aeidsiq e
j0J3u09 Jasse aroidwi 0) spoyjawl
mau Juswajdun pue Auapl AjBAROY o
sbuiaes eroueuy
aAslyoe pue Juswabeuew [eroueuy
anosduwi 0} sdiyssaupied ainpnu pue pjing e
s8ss800.d [BIoUBUY JAYI0 pUB aun)ipusdxa
uo uonnisul ay} Joy uoiaalp dibajens 18S e
uonnysul ay) Joj syuomalely Jobpnq 18g o
spuay) ainjpuadxa
amnny buuoyuow pue Buyenjeas
ur sisse 0} sjoo} Bujuueyd dojsaag e

Juswabeuey jeroueul Jo} yJomaluely
Aojejnbas s Ainseal] jeuoien ajowold e
[oju09 Jasse
Buipsebas sainpaooid pue said)jod Uo asIApY e
saonoeld yusuwebeuew
[eroueuy jo Aubajul pue Ajijenb auy) soueyua
0} 82e|d ul sessaa0ud pue SWajsAs Ind e
SWwaouod Juawabeuew
{eoueuy pue Buijebpng xajdwod ssaippy o
uonnsul ay) Jo sannaslqo sibajess
ay) o} paubije ase jey) sjebpnq asedaid e
Ayqisuodsal umo ulyim sausnb o) siemsue
a|qipa10 sepiroid pue sessasoid Jsesalo) pue
‘Bunebpng ‘Bujuueld jo diyssaumo anljoe aye) e

186pnq jsuiebe Buipuads sjeudoidde
aInsud 0} $ad1oeId UCHEN[BAS PUB
Buuoyuow sedoid yuawajdwi pue Auap| e
pajepdn pue pamalaal aJe
soulapinb Ainseas) jeucneN Aq painbal
SE suononjsul pue uonebsiap jey} ainsuj e
suonsabbns pue suoisidoap jo suopealdu
[BIOUBUL BU) PUB)SISpUN PUE JBPISUOY) o
sjeuno} payioads
uo paseq suodal |eioueuy asedald e
Juawabeuew |ejoueuy
0} yoeoidde Buiaes -)s09 B BWNSSY @
sysu
{e1oueuy abeuew pue Ajjuap) ‘ssassy e
ajejouayul Aay) moy pue Buysedsaloy
pue ‘Buyabpnq ‘Buiuueld ‘sydasuos
[eoueul [esauab jo abpajmouy JqIux3 e

[0J)u0 JaSSE JO aaueHodwl Y} puejsIapun e
Ayngejunoaoe

[e1oUBUY JO 3ouBpOdwW Y} pUB)SIapUN ©
SWwa)sks
pue sassacosd ‘aouewsanot jeioueuly
‘swsiueydsw buiodas ‘ejep jeioueuy Jo

$82IJN0S SNOLEA 3y} OJul ssauaseme Aejdsi e
soljALoe pue sassadold
[euonnysul 0} ajejal Aay) se spoyjew

pue sjdaouo? [eioueuy 2ISeq puejsiapup) e

|
YoRI3dns | G3ONVAQV IN313diNOD Jisve
STIAIT INFWIAIIHIV
Jouuew [B21Y}° e U) paBeuew aJe SUORIEBSUE.) [BIOUBUY ||B Jey) 21NSu3 0} Jaylng ‘saondeid [eraueuy pasiuboaal Yim aouepIodde " o_. =_ e (R
u| s3ss9904d Juswainsoid Jajsiulwpe pue Juswabeuew ysi [BIIUBUY 3JNISU) ‘MO|) YSED j013u03 ‘sjabpnq abeuew pue ued ‘ajidwod 0} 3|qy Riulieg ) 2
Juawabeueyy je1oueury awep Aousjadwon
saouajadwoy buipes Jsn|)

G10¢/v10c

g aInxauuy




P

G

ssAjeniul
abueyo punose siayjo aldsu; pue ajeAlop e

abueyo sjeibajui 0} moy

puUe SI0)08) 3oue)sIsal ‘abuey? Jo sjoays
8y} Uo slsquisw wea) apinb pue J0Jus) e

sucnuaIBul

abueyo ay sjesodiodu o) sasssdoud
pue Sainjonu}s Juaund jdepe A|BAIdY e

SuoRuUaAIBIUL By}

poddns oym sispes| abueyd Jo yomjau
e ajeaJd pue sjuabe abueyd Josuodg e

uoiejuswajdwi Joj fenusiod
ay) Ajjuapi pue ‘soueusds aoneld jsaq
IO} SBSPI MU Y33S pUB YSU Paje[ndfed aye) e
| uoneuLIojsuel) 8AlI3Ye 8lel|Ioe} 0)
aoe|d ul suojuanajul [eipawais ind pue ‘ebueyd
Jo ABojoyaksd pue yoedwi ay) puejsiapun e
saonoeld abueyo
| 158q 1suiebe suonuaaialul abueyd yewyouag e
sweiboid abueyd ngoedwi ul pes| ay) aye . e
abueyd Bueyioe)
ul aoueyje 216ajells Ysijqe)sa 0} SIapjoyayels
snoueA yym sdiysuojerss ainunu pue pjing e
SS8UBAOaYa S,uonnlIsul Ay} aouBYUD
0} sayoeoidde mau aonposul pue ubisap
pue ABajel}s abueys ajenfeas Asnonujuo?) e
ssAReniul
abueyo Joj diysiosuods pue ui-Anq aindag e
sJapjoyayess Jueasjal o} ssaiboid Aeauod
pue s)jnsas pue Joedwi afueyd Jojiuow ABAROY e

|
_w.

s|eob pue seAgoslqo
oibajens s,uonnysul oy} yim paubie
ale Jey) suopuaniaul abueyd ubise( e
SJ0}JoB}
abueyo o) aouejsisal buajosal Ul isisse
pue sjoAs| ssaulpeas abueyd Ajuap) e
SJapjoyaye)s Jueas|al woy abueyd
Joj [enosdde pue u-Ang uieb o} 3jqy o
WES] }JOM UMO JO
apisino spoye abueys pes 0} J98JUNJOA @
So|qeIoNIap
8y} uo pasnooy way} deay pue abueyd
Buunp siaqusw Wes) JSISSe 0} 9|qy e
sbueyo Buunp sndo} pue wies Ulejuiely e
JUSWUOJIAUL
21WOU09a pue jeanijod ‘|e1dos auy uo
1oedw abueyd ay} jo sishjleue ue uLopad e

Juswuwianob |eoo jo adoss Japeosq
AU} UIYIM UOHNYISUI BY) UO SUCHUBAIBIUY
abueyd Jo Joedwi sy} puejsiapun e
suonuansaul abueyd
Bunoyd pue sweiboid abueys us ajedioed e
s10)0e} abueyo
0} 92ue)sisal Buipnjout ‘uoneunojsues
0} sabuajjeyd pue ysu [enuajod Ajyuap) e
djejs palissp
pue jJuaund ay} usamjaq sdeb Ayuap| e
afueyo Joj spasu diseq Ajuapi 0} jqy e
SaAljeljiu| UoHeuLIojSu.l)
JO SJyauaq auy} pue ‘suonuarnIajul
abueyo Jo ssauaseme ue Aedsiq e

4oN3adNS Q3ONVAQY IN313dNOD Jisvy
ST13ATT INFWIATIHOV
s Aunwiwod ay 0} sajlas Ayjenb pue
[BUOISS301d JBAI|3P PUB SAARBRIUI MaU Juawajdw pue 9AUP Ajjnjssaaons 0} 13PIO Ul S|2A3] ||e UO UOREWIOJSUEI) [BUORNJNSUI 3eNIUI PUE J03JID 0) 3|qY uopjuyaq Adussedwo
diysiapea abueys awep Aousjadwon

salouajadwoy) buipea

JoIsn|H

GL0c¢/v10¢

g ainxauuy




|oAa] 0108w B uo Sajdljod Jo uonenuLo)
ay) aAup pue joa1p ‘adeys 0} 8|qy e

Jawwarob [220] Jo SSBUBANIBYS By}

aoueyus 0} [aAs] aouewanob annessdood
uo sdiysuone|as aanisod abioj 0) s|qy o

wawsbeuew

9oue|dwiod pue suojuanIsul

_ aanoeud 1saq ‘saibsjens Juswabeuew
YSU UO JUSLILIBAOS) [BI0T] SSIAPE 0} 3]qY °

_ yomauiel

anne|sibs| sy uIyIm SaARoa[qo (euonnsul

10 JuawsAalyoe ainsus o} Abajess
aoueldwod pue aouewanoh Juswajdwi e

sjuawazinbas aouewsnob yym buikidwod
Ul JuswWIWod Jo [9A3] ybiy e ajesjsuowa e

Juswanoiduy) 10} SUCHEPUBWILIODAL
apinoid pue uonejuawaidun yym sebusjjeyd
pue sjulensuod askjeue pue Kjpuapi ‘sejljod

4O UOE|NULIO} By} Jojuow pue Juswajdw| e
s8s5920.d pue swajsAs Juawabeuew

ysu snsuayaldwod Juawajdwi pue Apjuap) e
suejd uonuajas

ysu Jo Buipuejsiapun ybnoloy) e ajensuotus( e
S8AN08{qO [euonN}iSUI JO JUSWSASIYOR
ay uo apaduj Jey) ysu aonpas pue Jusaaid 0}

sayoeosdde pue ABojopoyjaw (04)u0d ysu Ajddy e
so|youd ysu dew pue ‘sjsedaloj ysu

PlfeA 8)eald “ysu ainseaw pue askjeue ‘Ausp| e
SISAUP pue saARdalqo

[euonnisul A3y ojul saaeniul YsU Yulj 0 jqy e

sangoalqo

10 JUBLIAABIYIE BY} SINSUS O} uohnyjsul
ayy uigym uonejnuuoy Aajod aaup AjBANOY e

uoRnySul SY Uiy SUIsap Buie) ysu

Bussiwndo Joj sassasold pue sanbiuyoas)
auy} Jo Buipue)siapun ajelsuowaq e

asauyy

ssalppe 0} sue(d yuatuajdwi pue siojoe}

aoueldwod pue jsu pue aduewanod
J0 Buipueysiapun ybnoioy) e Aejdsiq e

JoRiadns

—

Q3ONVAQV

L

IN313dW0D

ST3ATT INFWIAIIHOV

uoijejnuuo} Aaijod ojut yndul apircld e
slapjoyayels
uaamjaq sdiysuoijejal ajgexiom buuislsoy
uo sauepinb saiinbal Jng Juswiwianob
ane1adood Jo aInjoni)s sy) PUE)SISpUN) e
sjuswalinbal yons Bunuawajdwi
ul yuawdojaaap pue asuepinb asnbay
Inq si0}0e} souewanoh pue aoueldwod
‘y§sul Jo ssaualeme diseq e Ae(dsiq e

aisve

sdiysuopejas asuewsanob aage1adood adueyua pue saidljod Jueasjas Jo uonesiienidasuod ayj Joa1lp o} 3|qe ayung
asuewanob jo Buspuejsiapun ybnoioy e Ajdde pue sjuswaiinbai adueljdwod pue ysu Buibeuew u) wsijeuoyssajoid Ajdde pue 32811p ‘ajowoud 03 3jqy

‘suonebiqo pue sasnoeid

uoiiuyaq Aausjadwon

diysiapea asueuIaN0S)

awep Aousjadwo)

salouajadwos bugpea

Jsn|)

GL0c/v10c

g ainxauuy




S &

a|qeinoAejun
ale saouanbasuod ay) Ji usAs ‘suois|d8p

| pue suofoe Umo Joj Alljiqisuodsal aye] e
Juswwsnob
[B90] JO S8ARIa[qo ayy yoddns o) uoinjsul
ay) sso1de sainsesw Ayjigejunodse

paieys pue spiepuejs Ajubsjut 1ag o
uopdn.uod pue pneyj Jequiod o)

sainseaw juawsajdwi pue dojansp AloARdY e
_ saonoeld

[BIOW JO SAIONPUOD JUSWUOIIAUS UE 8jeal)) e

SUOISIJBP [BJOW BAIYOR

0} Apua}sisuod sajdiouud |esow esiaaun Aiddy e
uieb jeuosiad

%99S Jou pue Wea) e Ylim AJun Ul YJom 0} 3jqy
SISP|OYBHE]S |BULBIXD pUE [Bwd)ul

0} uonnyasut au} Jo anjeA auyy ajowold Aj@Andy e
pajou uaym Asauoysip

pue uopdnuod Jsuiebe aoue)s sAlOe Ue Sa)e] e
suojjejnbal
pue sajns s,uonnisul ay) yym jusnibuod

ale Jey) seap! pue sjaljeq ‘sanjen Juasald e
SIap|oyaxels
Jueaajal jo jeacudde ay uieb pue yussedsues

aJe jey} suoljepuawwiodal pue sjesodoid axel o
sjuswy|wiwiod ypm suonoe bujubie ybnoiy
Joadsal pue jsny} uleb o) ajqy uoI8LI0D

-J|8s jo saiseaw Ajdde pue ‘dojanap ‘Ajijusp) e

Juawwanch [eao jo
Jsalaju1 }saq ay} ul pue Apdwoid jsalajul
40 JOIu09 JO suonenyis Yim [eap 0) 8|qy o
uieb jeuosiad
Buiyaas Jnoyym sisew Jo anjeu
[EQUSPUOD B} JNOUOY puE pUB)SIapuUf) o
Juswtaaob |e20] uiyym uondnuod
pue Ajiagoe jJusjnpnes; Lodal AjaAnay e
Janjap 0} 8jgeun uaym Sayjo
LU0} BOUEJSISSE %39S PUB SASSBUNBOM
pue sayejsiw umo Jiwpe Ajuado 0} 3jqy o
uonNISul 84} PUe JUSWILIBAOL) [RI0T JO
sanjeA ay) yum yuawubie uj Jjas 1onpuo) e

Jusui
[ezow yym Bujuoseas pue Buipue)siapun
U1 juswdojanap pue aduepinb saiinbai
Inq ‘suoyenys feiow aiseq Ayjuapl 0} sjqy o
uonmusut
ay} Jo suonejnbas pue sajni Jiseq ay) Mojjo e
sa|diouud Bupuaws)dun
u juswdojarap pue aouepinb saiinbai jng
‘Rubajur yim Bunoe jo Joedw ay) asijeay e

JORIIdNS

Q3ONVAQY

IN313dN0J

ST3AT INIWIAIIHOV

~ Jisve

duajedwod
[eJous s393|a1 Jeyy unojaeyaq Aejdsip Apualsisuod pue Kjubajul pue Ajsauoy sajouwoid jeyy Bujuoseas Ajdde ‘siabbuy jesow Ayuapi 03 ajqy

uonuyaq Aouajeduior

asuajadwo) jelop

aweyp Asudjadwon

saluajadwo)) 3109

J9ysn|)

G1L0/¥10¢

g =inXsuuy




saAgoalgo

[euonNIASUI JO JUBIBABIYOR 3L BJeY|1oB)
0} s)a8l0.d Juensjas ojul A2jod sjejsuel) e

Juswwianob |eao) pue uopnypsul

8y} Jo sjuawainbal uua) buoj pue
wnipaw ‘poys jsedsalo} pue Joalord 0} s|qy o

suofoe pue sueld Buidojonap uaym
SsaAleniul pue saibsjel]s peolq uo sndo4 e

aouepodw pue Aouabin Jueasias

Jisy 0) Buipsoooe sjasford pue syse) asiLoL e

saouejswinasd Buibueyd Jo Jyby ul sueyd Jdepy o
suejd Aouabuuod ajeudoidde Juawaydu

pue ubisap pue siojoe} ysu ejqissod Auap) e
SaAN0a(qo |euonnysul analye o) sueld

aAIsuayaidwod pue pajielap ‘1es|o 39npold e
sjoaloid pue syse) o} sauo)sejil

pue saAnoa(qo ‘sauljawi) dnsiieal ajnpsyosg e
sjasfoid pue syse) sjajdwiod o)

suonoe pue sabejs pasinbai aoueape ul Apuap)| e
uogejuatusidwi [njssaoons
Joj sedinosai ajeudoidde ubisse pue ‘saloe
ajeuipiood pue ajeibajul ‘suejd anisuayaidiuog

dojanap ‘saA)Ia(qo |euonnisul auyap 0} |qY e

s)nsal aouewopad
Jojiuow pue ssaiboid sainseayy e
$82In0Sa) pue awi} Jo asn
Juaioyge yum pue jabpnq uiym paunopad
ale Aay) ainsus 0} syse] 9|NPayas e
SaA93[qo eoueuwopad
s,wes) ay) ojur sjelodiodul pue sjeob
pue suejd uus)-buo| pue poys aouejeq o
Syse)
jo aouepodwi pue Aouabin ay) asiubosay e
YSE)
€ 10} pasinbas s821n0SaI puUB UojEeULIOJUI
asiuefuo £jsjeudoidde pue Ajaaioy e

uonesiuebio

pue aimonu)s Jayuny annbal yng "yse} e 1o}
pasinbai sa2.n0sal pue uoneuLojul sbuewy e
suopoe pue sueyd Buidojarsp ul saAgasiqo e
W8} -LoYS U0 SN204 @

Jow ase saAgdalqo

Jey ainsus pue sued Bunsixa Mojjo} 0} a|qy e

suejd aAisusyaidiuod
pue pajiejap Buipiaaud uj uswdojaasp
pue asuepinb saiinbai jnq Buisiuebio
pue Buiuueyd jo ssagod ay) puejsiapup) e
SaAI}93[q0 )as punoJe syse}
asjuebio pue sue(d oiseq moj|o} 0} 8|qy e

JORI3dNS

Q3ONVAQY

IN313dN0D

Jisve

ST3A3T INIWIAIIHOV

—

ysu abeuew o) sueyd
Aauabuguod juatouye pjing pue Aaaep 991A18s Jo Ajijenb ay ainsus o} AjoA}da4s S221n0sa) pue uonew.ojul asiuebio pue aspuoud ‘uejd 03 a|qy

uoniuyaq Asuajedwon

BuisiuebiQ pue Bujuueld

awep Aduajadwor

s919udjadwo) 3109

19)sn))

G10¢/v10¢C

g aInxauuy




N
4

_ S90UAIBJU0 pue

SJeu|was Juswwanoh [eao) (eucnewsjul

pue |euojjeu u abebua pue suonnjos
aonoeud jsaq Buueys ui ajo1 anljoe ue Aeid o

uonesiwido

sse204d pue ‘Auanlap 80IAIaS J1BWOISND
SAlJleAouUl uo Japea) Jybnoy) e g e

yoeordde uonesiuebio

Buiwies| e smojjoj pue Bupyuiy) sAgeaouul
S19)S0} JBY} JUSWUOIIAUS Ue 8leal) e

8ouaLN220 abeuew pue Juarald

| 0) sabusjjieyd 3y ul spuaJ) Jojuow
PpUB SUOHN|OS puBIWOdal ‘asheuy e

Buinjos-wajqoid paseq-joe; pue jeonkjeue
0} SAIONPUOD JUSWUOIAUS UB 3jBal)) e

_ sanbiuyos)

_ pue sayseosdde Buinjos wajqoid
pue [eanfjeue xadwod sjensuowiaq e

spaau Jual|d

Ajnuap 0} yaueassal ul abebus Asnonuuos) e
uopeddde
feuonnysul asodoid pue Aisayap aolalas pue

ss800.d Ul Sa919eId JS8q pue spuai) Ajuap| e
SI9pP|OYaYE)S JUBASJa) WO SUOHUBAIB)UI

pasodoud Joj u -Anq pue [eaoidde uieb 0} sjqy o
uonnysul au noyBinoiyy

Seap! Mau juawajdwi pue sje|nuLo e
uonnyusul

8y} Ul seale SnoueA uo suoinjos Auap| e
swajqoud xajdwoa Buirjosas pue Buishjeue

u sjenpialpu ajeudordde yym abebug o
sanbjuyoa) pue sayseoidde aAljeAcuUI

pue |ednfjeu. uo siaquiali Wes) SaYoeo)) e

uonuansul [eipawal esodoud

pue sayoeosdde aAeAOUU| 0} BAIONPUOD
ssjlunpoddo asAjeue pue Ajjuap| e

$9s58904d [BWSJUI BoUBYUS
0} saniunpoddo Ayjuapl Ajsnonunuo)) e

sIapjoyaxe)s

0) SUORN}OS SARBAOUUI pue saniunpoddo
M3U JO s}jauaq sy} ajealunwwod Aes|) e

Kianyap ao1uas pue

s9ssa20.d anosduwi o} saiunyoddo uo
SIB|OYBYE)S [eUISIXS pUe [BUIBJUI JNSUOY) e

suojn|os

Anuapi pue sped sjgeabeusw oyl
swajqo.d xajdwod umop yeaiq o) 8|qy e

swajqosd Buishjeue uaym ssauybnosoy)
pue ubisui ‘Aapos(qo sjesjsuows( e

SUOEPUBLUILLIIA]

Jo} ajeuoijes apiroid pue sayoeoidde
pue sanbiuyoaj [e21607 sjeisuowaq e

Buiyuiy aaneaouur yons
aoueyus 0} sajiunpoddo aiodxs pue siey)o
Jo saAjoadsued pue seapi sy} 0} uajsiy e
onb snjeys ay) sabusjieyo Ajjeuibiew
Jey) suonuanisul [eipawal ajduws asodoid e
UONoUN) UMO UIYIM
Syse) uuopiad 0) SAem Mau pusWILLIOISY e
sJayjo woJy souejsisse Huisanbal
yim sishjeue yuspuadapul aouejeq o} sjqy e
ssauybnoioy)
pue [iejap yoe| Inq ‘sisAjeue jo Buinjos
wsajqoud uonesado diseq ay) puejsispun) e

__ dO3dNns J3ONVAQY IN313dWN0D aisva

_ — —_— — _

S713A37 LNFWIAIIHOV

[ saARoalqo aiBajelys Aoy ansiyoe 03 Japio u) sassasosd jeuonnysul

_w aAoadwi] 0} sAieAOUU] Bie Jey) SUoN|OS paseq-joe) Juawiajdu) pue ysijqelse o} spual) pue sabuajieyd ‘uoljeussojul asAjeue Ajjeanus 03 9|qy uopjuyaq Aousiadwod
_ uonjeaouu) pue sisAjeuy awep Adsusjadwon

saruajadwos a109)

J9ysn))

G10¢/¥10¢

g ainXauuy




“ siapjoyayels
[EUIBIXS PUE [BWISJUI Y}IM SUCRIRISIUI

ul syuiod abpajmouy jiojdxa pue asiubossy e
yoeoidde aduejsisse pue asuepunge
ue ypm Buueys uojeuuojul pue abpajmouy

0} yoeosdde ainjew e sjensucwa(] e
swabeuew
abpajmouy ajey|ioe} 0} Juswwianoh

[ea0] ssouoe sdiysiauped ysyqelsg o
uonewojul
pue abpajmouy aseys pue uieb ‘yaas

0) pasamodwa aje s1aquiaw wes) alsym
ainynd pue uoisIA e Yoddns pue ajeal’) e

sayoeosdde aonoeid 1seq
aleys pue seap| mau }i2)|3 0} suoissas butieys
uonewuojul pue abpajmouy Jejnbal pioH e
Buueys abpajmouy
pue Bujwies| Jo aA1aNpUOd aINYNO e 3jeal) e
juawabeuew
uonjeuuojul pue abpajmouy 1o} SwajsAs
Buuojluow pue sainsesw sjeInNIe ysi|gelsy e
SUOIN}ISUl SNOLIBA SSOI0B
Juswabeuew abpapmouy sooeid -jsaq ajowold e
pue aleys e
spasu Juawabeuew abpaymouy ainyny
198w 0} sessao0.d pue spiepue)s dojaas( e
swiayshs
pue sjuawalinbas Juawabeuew abpajmouy
pue uojeuuojul a1y Ja1paid AjaAnoa)y] e

Aouaioyje pue ssauaAlIBYa [euoln}jsul
aoueyua o) abpajmouy abpa-buno
pue Jueaajal apinold pue yaseasal
0) S82JN0OSA [BLUSJUI PUB [BUIS)XD aS() ©
uotjetiojul Jo Buueys Joj sainjoni)s
pue swsiueyoaw ajeasd AjpAoy e
suojn|os
apinoid pue suoisioap
aouanjjul 0} Aj9AnIBYS UOKBULIOJUI 3SN
pue S82IN0S SNOLBA WOJ} B)ep SjenjeAd e
Buueys uoneuuojui pue abpajmouy
[euonnypsul abeuew o) ABojouyda)
pue swajsAs uoneuuojul sjeudordde asn e

sIaquiaLl

Wwea) pue siap|oyayels [eussul y)im
abpajmouy pue uoneurojul areys Apejnbay e
aseq abpajmouy sy} asealou) 0} uojeuLIojul e
JO S92INOS MaU Y33S o

SUOISN|U0d
melp 0) uoneuuoju) jaidiajul pue sshjeuy e

s}9sloud

pue syse) oy1oads Joj pasinbas uogeuuojul
JueAajal yoeJ) pue asuobajes 12a]j00) e

_
|
YOI¥3dNS A_

d3ONVAQY

IN313dWO0D

Jisva

ST3A3T AINIFWIAIIHOV

juawusanob jeao) jo aseq abpapmouy
8A1J29102 8y} 32UBYUS 0} J3PJO Ul ‘BIPaW pue sassad0id snoueA ybnouyy uonewojul pue abpapmouy jo Buueys pue uoijessuab ay) ajowoud oy ajqy

uoniuyaq Asuajadwon

yuawiabeuely uonewuoju| pue abpamouy)

awep £ouajedwon

sajouajadwio) 3109

19)snjy

G102/¥10¢

g ainxXsuuy




_ fjjeusa)xs
| pue uaWWaAob [ea0| LIYIM S|BAS)
| Jussaylp Je suoieroBau 8jeulpIood 0} Sjqy
suofesIanuod aageroaidde pue |eanud pue
uonealuNuILIod sAfonpold pue Jualedsuel
0} SAIINPUOJ JUBLIUCIIAUS UE S8jeal’) e
Jueasjal pue |ngoeduwt
S| Jey} uojeajunwiwod aaisod ybnosy
SJ3U}0 8jeAjow pue aldsul 0) 9jqy e
uonnysul ayy Buguassidal pue
| suonenobau uiisieroads e se papiefiay e

auydiasip pue aguajadwod [eJow JO SjaAs)
YBiy Ypim EIpaL BU) Yl SJEOIUNWLIOD 0) BjqY o
uonnysul ay) Jo abewul
aAnisod e @oUBYUS 0) ¥eas pue sIapjoyayels
[ewa)xa 0} uopnsul ay) sjowold pue jexie) o
sajdiound ajad oyjeg ssjowoud Jey) uonen)is
UIM-UIM B Je BALLe pue Sisjjeul xa|dliod
punoye suopeijobau j0a11p AjsAidays 0} 8|qy o
sanss| xajdwod
uo syuiodmaia Bunesunwwod uaym spasu
[euonnyisul yym saagoadsied [eojod aouejeg e
ABajesis uojesunwuod pauyap-jlom e dojoraq o
S19P|OYBHE]S JUBAS|SI 0) SIajeW
BAJISUaS pue ysu-yby sjeaiunwwiod AAloayT o

S)USLUNOOP USHUM paINJoNnils
-{|oMm pue 8s1u0d ‘pasnao; ‘1eald aidwon) e
S1ap|oydYe]S JueAajal
wojj Juawaaibe pue Juswyiwwod ‘Yoddns
sueb jey) Jauuew e ul Jusjuod Janle( e
Jajsuey uojewiojul
[ewndo ajey|ioey pue sdualpne ayy NS
0} 91A)S pue Jusjuod uoneIUNWWOD Jdepy e
Syaljaq pue
sspnjje ‘saAndadsiad assanlp ajeraidde
pue 8jelajo} ‘puejsiapun 0} 3|qy e
Buneagow pue Bupsassjut si jey)
Jauuew ue u) sbuas fewuoju) pue [euo}
ur sdnoub pue sjenpiaipul o} seapi ssaidx3 e

Ajo)enbape abpajmouy
pue uoneuuojul A8AU0I pue sjeuuwassi( e

uoneIapISU0I oJu| 83UIIPNE 3} JO

Spasu sy} aye) skeme Jou saop Ing ‘Jauuew
pasnooj pue Jes|d e uj seapi ssaidxy e

5100} yons Buisyin

ui aouepinb sauinbai nq ‘aouatpne ay) Joj

ajeudoidde s(00) pue SIaA3] UOHEIIUNWILIOD
Joj Buipuejsiapun ue ajesjsuowaq e

JORI3dNS

A3ONVAQY

o

IN313dN0D

Jisva

ST3A37 INIWIAIIHOV

3UI02JN0 PaJISEP BY} SASIYIE 0} SIOP|OYINE}S 3oUaNYuUI pue apensiad
‘faAu02 KjaA1199443 0} JapJ0 Uf 32ulpNE ay} Joj ajeudosdde Jauuew asIOU0D pue Pasnaoy ‘1ea|d & uj seap) pue aBPajMOUY ‘UOREULIOJU 31eYS 0} 3|qY

uonuyaq Asuajadwion

uonedUNWWo?) awep Aousjedwor

salouajadwos a109)

laysn))

G10/v10¢

g ainxauuy




Joedw ybiy e
piaik Jeys sanianoe [eanud uo sjdoad snao4 e
s|eob asjjeas o) sued
uonoe Jsnipe pue syIeqes sWodSAQ) e
sjeob ysiduwoaoe o) sysu sjeudoidde axe] o
suone)dadxa uuaj-poys pue-6uo
Buneaunwwos ‘sieob wea) Buibusjjeys
pue Snojique Jas 0} Wea) Y)M YoM o
palinbal
usym suoiuanIalul [eipawal Juawajdul
pue aoueuLopad UMO JoJuow ‘Spiepue)s
Aijenb pue s)nsai ay) peadxa o) JWWOY) e
aoueunopad
[euossad 1oy spiepuess ybiy sjes pue
s|eob pasnaoj-juayd ‘Buibuajieys dojaasq e
S)insal pue spiepuels
Ayienb pasoxa 0} s1eyjo apinb pue yoeon) e

uonnysul

8y} Jo yJom ayj Buinjea pue Buienjeas
‘ssa0ans Buunsesw pue Buuoyuow ‘Buijoes
‘saljiqisuodsas Buiuyap ‘yom Buiubisse pue

BuiBeuew Joj swaysAs feuopnyisul Buiysiqe)sy

ainssaid Japun paoejd

uaym syndino Ayjenb uo snaoj e ugjuley o
suofieydadxe
Buiraiyoe o) Juswyiwwod Aejdsip pue wes)

pue jjas 0} saAoslqo pue sjeob buibusjieys jag e
uois|dwoo o) ybnoy) soafoid pue yse) mojjo e

spiepuejs
Ayienb pue synsai buiasiyoe o) yoeoidde

PSRIWWOD pue pauluLalap e SjensuowWwa( e
pajoensip

Buiaq spioae pue jnsal pus ay) uo snao4 e
ndino Ayjenb ainsua o} sawoono

pue spJepue)s umo Ajuan Ajuajsisuo) e

papaau se sjuswisnipe ayew pue
‘sajepdn snjejs apiroid ‘$32Un0sal JO asn
pue “yiom jo Ayjenb ‘ssaiboid siojuopy e
SaA03[q0 ansIYI. 0} JBPIO Ul S)nsal
Jo Ayjenb pue fpuenb ay) aouejeq o) gjqy o
Ayrenb ybiy jo Indino sanposd e
Spiepuejs
J8s Bulnaiyoe punole syse) pue sessaoosd
ubisap pue spiepuejs Ayjenb jag o
s}insal 1981103 ay) Buiaaiyoe
ur spud pue jusujiwwod uuy Aejdsiq e
sajianoe
Auoud-1amo| Aq pajoessip awooaq Jou
S80p pue suonoe Auoud -ybiy uo snao e

ainssaid Japun uaym
uoijejoadxa J2aw 0} s|ie} Ing ‘S3oUB)SWNIIID
fesauab ul siom Ayjenb aanpoud e
Hom
jo Ayrenb ay) Bunesodioou) ul yuswdojeasp
salinba1 Jnq jndjno jo Aiguenb ay} uo snaoq e
piepuejs
poob e 4o S| Jey) sawoaNo aonpoly e
ajai 8y} u pasnbai
S)iNsal JO [8A8] WNWIUIW 8Y) 3INPOI4
S)|nsal}o3.L02
a8y} BuinaIyoe 0} JuBWHIWILIOD JISEq B MOYS e
ssajjew Juepodwi o) Bulpusye u asuepinb
salinbai ynq som Jo Ayienb puejsiapun) e

JOlN3dns

A3ONVAQY

e

IN313dW0D

Jisve

ST3IAIT INFWIAIIHOVY

saAlj9alqo paynuapi jsuiebe Ayenb pue synsas ainseaw pue joyuow AleAnoe 03 ‘Jayun ‘spiepuels Ajjenb joaw o) siayjo
abenodua pue suope)dadxe paaoxa o BujaLys Ajjus)sisuod ajym saAialqo pue sj|nsas Bujaaiyde uo snaoj ‘spaepuess Ayfenb ybiy ureyurew o) ajqy

uoniuyaq Asuajadwor

snao4 fjijend pue sjinsay

aweN Asusjadwor

s91oudjadwo) 3109

Jsn|y
__|

G10¢/¥10¢

g ainxauuy



ue|d 1uawdojansa(q |euosiad

/

/




)
! \ = \ m Q \ \V \Qm -ajeqg Ayediounpy ay) jo yeyaq uo sebeueyy [edidtunyy auy Aq paubis

:8)eqg aafojdw3g ay) Aq pSidadoe pue paubig

des) soueLIopad

eale juswdojanapyiiiys aonoeld Salei4 ISEVNIETS Aiatoe Juawdojaasp 10/ pajoadxy -

0} pajeald Ajunyoddo Yiop awi| paysabbng JO apow pa1sabbng  pue Buluies; paissbbng SaWodNQ

uosiad uoddng

? G1L02/v10¢C O |Jnxauuy




